
Faculty Salaries at UCSC  

From the Committee on Faculty Welfare, October 2014  

In February of this year the Committee on Faculty Welfare (CFW) presented a report on 
Faculty Salaries (http://senate.ucsc.edu/committees/cfw-committee-on-faculty-
welfare/faculty-salaries/CFW_FacultySalarySenateReport_020614.pdf).  The salary data 
from this report is being sent to Senate faculty at the beginning of the fall quarter, when 
departments are conducting merit and promotion reviews.  The data allow faculty to see 
the average UCSC salaries at each rank and step, and provides faculty members with a 
better sense of what level of off‐scale salary is typical on our campus. We also provide a 
comparison with salaries on other UC campuses. The most relevant figures from the report 
are appended below.  

Three notes: First, the data are based on salaries as of October 2012. Salaries were 
increased by 3% (across all campuses) in 2013 and this increase is not shown in the data. 
Second, the data are for faculty on the “regular” salary scale. Salaries for faculty on the 
business/economic/engineering scale are higher, but the relative rank of these UCSC 
faculty members versus business/economic/engineering faculty on other campuses is 
similar. Third: The rate of advancement data are from 2011 as more recent data were not 
available at the time of this mailing. 

Rate of Advancement  

Table 1 (based on data through 2011) shows the number of years post‐PHD versus rank 
and step. For example, a typical Assistant Professor at Step 3 has had their PHD for five 
years; the average Professor at Step 9 is 33 years post‐PHD. (Note that this is slightly 
different from saying it takes 33 years to get to Step 9. The cohort of faculty at Step 9 will 
include people who have been there for different periods) On average the rate of promotion 
at UCSC is similar to other campuses across all steps with the exception of a very 
significant departure at Professor Steps 1 & 2 (i.e., promotion to full). 

Table 1 – Rate of advancement versus years since PhD. 
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 Analysis of the “effective” salary scale.   As a consequence of inadequate funding and 
uncompetitive salaries, each UC campus has effectively created its own salary scale with 
the majority of faculty off- or above scale.  In 2012 only 15% of UCSC faculty were “on 
scale” compared to 17% in 2011. Table 2 shows the average salary, at each rank and step, 
for each campus in 2012, excluding salaries of BEE faculty which are in Table 3.  The 
differences primarily reflect the “off-scale” increments, which vary widely between 
campuses (Figure 1). By campus, the average salaries tend to cluster into several tiers. As 
in 2011, UCSC is in the lowest tier along with UCR and UCD, below a mid-tier of UCSD, 
UCI, and UCSB, and well below the top tiers of UCB and UCLA. 

 

Figure 1 shows the average off scale for each campus from 2009 to 2012.  In 2009 UCSC 
ranked last in off-scale.  Due largely to the Merit Boost Program, UCSC has caught up to 
UCD and UCR, though falling further behind UCLA.  Figure 2 shows the average off-scale 
at UCSC relative to all campuses as a function of rank.  The negative differences in off 
scale increment increase with rank, particularly for the regular scale salaries. 
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Table 2 – On Scale and Average Salary for UC campuses at Each Rank and Step, Regular 
Scale 
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Table 3 – Average Salary at Each Rank and Step, Business, Economics, and Engineering 
Scale 

 


